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The Office of Personnel
Management (OPM) issued a
memorandum titled “Protecting
Religious Expression in the
Workplace” on 28 July 2025.

The memorandum applies to all
Executive Branch departments and
agencies, and “provides guidance to
agencies on robustly protecting and
enforcing each Federal employee’s
right to engage in religious expression
in the Federal workplace consistent
with the U.S. Constitution, Title VII [of
the 1964 Civil Rights Act], and other
applicable sources of law.”

Agencies should allow personal
religious expression by Federal
employees to the greatest extent
possible unless such expression
would impose an undue hardship on
operations.

Topics covered by the memo
include:

* Employees should be permitted to
display and use items for religious
purposes or icons of a religiously
significant nature (texts, art, jewelry,
posters, etc.) on desks and assigned
work areas. An agency may restrict all

)\ Religious expression in
the federal workplace

posters, but an agency may not single
out religious posters, such as those of
a crucifix, a Bible verse, or a Star of
David, for harsher treatment.

* Employees may engage in individual
or communal religious expressions in
formal and informal settings, as long as
such expressions do not occur during
on-duty time.

* Employees may engage fellow
employees in conversations regarding
religious topics, including attempting to
persuade others of the ‘correctness’ of
their own religious views, provided that
such efforts are not harassing in
nature.

s However, unwillingness to engage
in such conversations may not be
the basis of workplace discipline.

* An employee may invite a colleague
to worship at his/her church despite
belonging to a different faith.

* On a bulletin board meant for
personal announcements, a supervisor
may post a hand-written note inviting
his/her employees to attend an Easter
service at his/her church.

If you are unsure
about whether a
specific religious
expression is
permitted in the
workplace,
consult your
local Staff Judge
Advocate or
Inspector
General.

Relevant Laws, Regulations, and Policies:

+ Civil Rights Act of 1964, Title VII

+ OPM Memorandum, “Protecting Religious Expression in the Federal Workplace,’

U.S. Constitution, First Amendment, Free Exercise Clause

28 July 2025, https://www.opm.gov/policy-data-oversight/latest-memos/
*+ OPM Memorandum, “Reasonable Accommodations for Religious Purposes,”
16 July 2025, https://www.opm.gov/policy-data-oversight/latest-memos/
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